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NATIONAL

No. SMED/DMCH/VRDL/Staff/151/2023/

RECRUITMENT FOR THE FOLLOWING POSTS IN MEDICAL COLLEGE LEVEL VIRAL

RESEARCH DIAGNOSTIC LABORATORY (VRDL) UNDER DHR AT DIPHU MEDICAL

COLLEGE & HOSPITAL, DIPHU
Applications are invited from Citizens of India for purely temporary and contractual engagement at medical college level Viral

Research Diagnostic Laboratory (DHR sponsored) at Diphu Medical College & Hospital, Diphu, Assam for the following positions

Sl. Name of Post Number Monthly Minimum Qualification Age

No. of Post Remuneration limit

1. Research 1 56000+HRA Essential: 21-45

Scientist - B MD/DNB Microbiology from MCI recognized Medical years

(Medical) college/institute OR

MBBS/B.V.Sc from MCl/VCI recognized Medical college/

institute with 3 years research experience -

Desirable:

• Experience in

ICMR/DHR/IDSP/CSIR/DBT/any other project/ Medical

college.

• Publication in indexed journal

• Knowledge of computer application/Data management

Note: Highest medical qualification will get preference

2. Research 1 56000+HRA Essential: 21-45

Scientist - B M.Sc (Medical Microbiology / Virology / Microbiology / years

(Non Medical) Biotechnology / Molecular Biology / Life Sciences)

from recognized university.

Desirable:

• Ph.D. (Medical Microbiology / Virology / Microbiology /

Biotechnology / Molecular Biology / Life Sciences)

shall be counted as two years research experience.

• Experience in

ICMR/DHR/IDSP/CSIR/DBT/any other project/Medical

college.

• Publication in indexed journal

• Knowledge of computer application/Data management.

3. Research 1 35000 Essential: 21-45

Assistant M.Sc (Medical Microbiology / Virology / Microbiology / Years

Biotechnology / Molecular Biology / Life Sciences)

from recognized university.

Desirable:

• Experience in

ICMR/DHR/IDSP/CSIR/DBT/any other project/Medical

college.

• Knowledge of computer application/Data management.

4. Laboratory 2 20000+HRA Essential: 21-45

Technician B.Sc. (MLT) from recognized university (Registered) OR years

Diploma MLT from recognized university (Registered)

Desirable:

• The candidate having experience in Govt. institutions

in ICMR/DHR/IDSP/CSIR/DBT/any other project/

Medical college.

• Knowledge of computer application/ Data management.

Note: Preference will be given to candidate having

BSc MLT over the DMLT

5. Data Entry 1 20000 Essential: 21-38

Operator Graduate from recognized institute with experience in years

MS Office and data entry related work.

Desirable:

• The candidate having experience in Govt. institutions

in Minimum 1 year experience in reputed office.

• Preference will be given to BCA/B.Sc (IT) or equivalent

university/institution.

• Typing speed 30 words/min.

• Basic knowledge of software and hardware and able

to attend trouble shooting of computer devices.

• Ability to compile health report.

6. Multi-Tasking 1 18000 Essential:

Staff Passed High school/ Matric/ equivalent from recognized

board.

Desirable:- 21-38

• Minimum one year experience in laboratory related years

work in recognized institute/health care setting.

• Knowledge of computer application.

General Terms and Conditions:

1. Terms: The posts are purely temporary and are based on the tenure of the project. However, the appointment can be

terminated at any time even before the end of the contract period due to any reason. In case of such premature termination,

one month’s notice or one month’s salary in lieu of the same will be provided. The same will not hold true in case of premature

termination due to performance related issues. Candidate can leave the job prematurely giving one month’s notice or one

month’s salary in lieu of the same.

2. Application and selection procedure: Candidates have to submit the application form through speed post/registered post or

self submit to the office of the “Principal cum Chief Superintendent, Diphu Medical College & Hospital, Diphu,

Assam 782460” with superscription as “Application for VRDL contractual post” on or before 20th May 2023. If the last

date is a holiday, the next working day will be counted as the last date. It is the sole responsibility of the candidate and the

undersigned is not responsible for delay in receipt of application. The applications received will be scrutinized by the

selection committee. The eligible candidates will be called for interview or written test followed by interview, depending upon

number of eligible candidates. The candidates are advised to check college website www.dmcassam.co.in for the

Application form/ Performa format, date, time and venue of the interview. No separate communication will be sent to the

candidates.

3. Documents to be submitted:

The candidate needs to submit the application as per format. The number of rows may be added if desired by the candidate.

No change in serial no, order or head of column to be made. The application in the said format to be properly typed and signed.

4. Two recent self signed passport sized colored photographs are to be attached on first page of the Performa format.

5. Qualification: Qualifications and degree should be from recognized institution/University.

6. One set of Photostat copies of ID proof and Address proof and certificates self attested must be attached with the

application form.

7. Other instruction:

• These are purely contractual posts and as such they will not have any claim whatsoever for regularization neither in DMC&H,

Diphu, nor at DHR/ICMR. The mere fulfillment of requisite essential qualification/experience does not guarantee selection.

• During the period of the project as well as on its termination, the DMCH, Diphu as well as DHR will have no legal liabilities

relating to staff.

• Performance will be accessed on a regular basis.

• No TA/DA will be paid, neither for appearing in the interview nor for joining the assignment and for the period of work.

8. The pay band for the above mentioned posts is subject to increment, as per latest DHR guidelines and receipt of funds.

Sd/- Principal-Cum-Chief Superintendent
Diphu Medical College & Hospital

Diphu, AssamJanasanyog/D/2047/23

QUOTATION
Sealed quotation/tender in closed cover/envelope are invited from the intending

reputed Suppliers/Firms/Individuals, affixing court fees of Rs. 8.25/- (Rupees eight

and twenty five paisa) only being non refundable in the format, clearly mentioning

the rates and other details for supply of coloring hard file cover with hard board for

the case records under the Establishment of the  District  & Sessions Judge, Chirang,

Kajalgaon for the financial year 2023-2024 as per the schedule to the invitation of

quotation mentioned below.

Rates are to be submitted including all the taxes.

Date of issue of tender/quotation 11-05-2023

Last date of Submission of tender/quotation 19-05-2023

Date of opening of received tender/ quotation 22-05-2023

To whom Submit the tender/quotation The District & Sessions Judge,

Chirang, Kajalgaon

Any Information will be available at www.chirangjudiciary.gov.in

Sd/- District & Sessions Judge,

Chirang, KajalgaonJanasanyog/C/2613/23

NOTICE INVITING SHORT TENDER

Dated 12th May, 2023

Tenders are invited from the Registered/recognized firms under sealed cover envelope

affixing court fees stamps worth of Rs. 8.25/- only for supplying of stationary articles (item wise

enclosed herewith) list for the Establishment of Chief Judicial Magistrate, Hailakandi for the

financial year 2023-24.

The tender will be received by this Office w.e.f 15th May, 2023 from 10.00 AM till 31st May,

2023 at 5.00 PM and will be opened on 1st June, 2023 date at 3.00 PM.

The undersigned reserves the rights of non-accepting the highest tender or any tender

without assigning any reason thereof.

Terms & Conditions:

1. Only Government Registered Suppliers/Firms, having their Offices within the territory of

Hailakandi Municipality, are entitled to submit the quotation.

2. Quotation must accompany with the latest Sales Tax Certificate, Income Tax Filing for last

three years, Trade License, PAN Card, GST Certificate, Bank Account details, experience

certificate (if any) etc.

3. The tenderers having satisfactory experience of Supplying Office Stationery in the District

Judiciary would be preferred.

4. The tenderers are required to quote their lowest rate for each of the articles in unit price,

both in figure and in words including GST. However, GST rate is to be shown separately

against the item.

5. Rates shall be valid for a period of current financial year from the date of awarding the

contract.

6. Duplicate/Sub-slandered items will not be accepted anyway.

7. Sample of articles to be supplied shall have to be furnished along with the quotation.

8. The undersigned reserves the right to accept or reject the quotations at any time, without

assigning any reason thereof.

9. Quotations submitted after the stipulated time will summarily be rejected.

Sd/- (Chief Judicial Magistrate,

HailakandiJanasanyog/C/2656/23

NOTIFICATION

No. E-262184/39 : In continuation of NotificationNo. E-262184/37 Dtd.

10 Jan 2023, the rates of VDA payable to the employees / workers

engaged under Private Security Agency Houses for the period June,

2022 to December, 2022 are fixed on the basis of 100% rise on the

average All India CPI (Industrial Workers).

And whereas the average CPI (converted on Base 2016=100) points

124.18, for the period July, 2021 to December, 2021 has risen by 2.82

points (i.e, 2.27%) over the average CPI points 127.00 of the period

January , 2022 to June, 2022.

Now, it is hereby notified that the following VDA shall be payable to

the employees/ workers engaged under Private Security Agency

Houses in the State of Assam w.e.f. 01-07-2022.

Category Existing Wages Previous New VDA Present Wages

Per Month VDA Per Month

Cumulated

ASO Rs.18,700.00 Rs.4250.92 Rs.424.49 Rs.23375.41

SUPERVISOR Rs.15,600.00 Rs.3546.20 Rs.354.12 Rs.19500.32

GUNMEN Rs. 13,700.00 Rs.3114.30 Rs.310.99 Rs.17125.30

(ARMED)

SECURITY Rs.10,700.00 Rs.2432.34 Rs.242.89 Rs.13375.23

GUARD

(UNARMED)

Sd/- Principal Secretary

to the Govt. of Assam,

Labour Welfare DepartmentJanasanyog/D/2031/23

NOTIFICATION
No. E-262925/6 : In continuation to the Notification No.E-262925/3, dated 11-01-2023, the rates of VDA

payable to the domestic workers are fixed on the basis of 100% rise on average all India General Consumer

Price Index for Industrial Workers.

And whereas the All India CPI (IW, Base year 2016=100) average of the period June, 2022 to November,

2022 has risen by 4.57 points (i.e., 3.61%) over the average CPI of the period December, 2021 to May, 2022.

Now, it is hereby notified that the following VDA shall be payable to the Domestic Workers as specified

in Schedule given below w.e.f. 01.12.2022.

PART TIME

SI. Category of Rate of Previous VDA New VDA Present

No. employees/workers Minimum cumulated (per hour) Wage

Wages

(Per Hour)

1. Sweeping, Swabbing, Rs. 30/- Rs. 7.20 Rs. 1.08 Rs. 38.28

Dusting (House keeping)

Washing  Utensils,

Washing cloths.

2. Cooking Rs. 35/- Rs. 8.30 Rs. 1.26 Rs. 44.56

3. Baby Care/ Old age care Rs. 35/- Rs. 8.30 Rs. 1.26 Rs. 44.56

FULL TIME

SI. Category of Rate of Previous VDA New VDA Present

No. employees/workers Minimum cumulated (per month) Wage

Wages

(Per Month)

1. Full time Domestic Rs. 7,200/- Rs. 1713.35 Rs. 259.92 Rs. 9173.27

Workers irrespective

of their work (9 hours)

2. Baby Care/old age Care Rs. 8,400/- Rs. 1734.95 Rs. 303.24 Rs. 10438.19

Janasanyog/D/2042/23 Sd/- Principal Secy to the Govt. of Assam

Ensure constitution of panels under sexual
harassment prevention Act: SC to Centre/States

Non-screening of

The Kerala Story

SC seeks
response of

Bengal, Tamil
Nadu govts

NEW DELHI, May 12: The

Supreme Court today sought

replies of the West Bengal and

Tamil Nadu governments on a

plea of the producers of The

Kerala Story that the movie is

not being shown in theatres in

these two States.

While West Bengal has

banned the movie after three

days of its screening in thea-

tres, Tamil Nadu has not banned

the film but the exhibitors have

withdrawn from cinema halls

owing to security concerns.

A bench of Chief Justice DY

Chandrachud and Justice PS

Narasimha questioned the West

Bengal government saying the

film is being screened in the rest

of the country without any prob-

lem and there appears to be no

reason for the ban.

“Movie is running in the rest

of the country including in

States having similar demo-

graphic composition and noth-

ing has happened. This has

nothing to do with the artistic

value of the film. If people do

not like the movie, they will

not watch the movie,” the

bench told senior advocate Ab-

hishek Singhvi, appearing for

the West Bengal government.

Singhvi said according to in-

telligence inputs, there may be a

situation of law-and-order prob-

lem and peace among different

communities may be breached.

The bench also asked the

Tamil Nadu government to spec-

ify measures taken to provide

adequate security to theatres

screening The Kerala Story.

“The State government can-

not say that it will look the oth-

er way when theatres are at-

tacked and chairs are being

burnt,” the bench told advocate

Amit Anand Tiwari, appearing

for Tamil Nadu government,

after he submitted that there is

no ban on the movie.

Senior advocate Harish

Salve, appearing for producers

of the movie, said there is a de

facto ban in Tamil Nadu as the-

atres screening the movie are

being threatened and they

have dropped the screenings.

“For West Bengal, we are

seeking quashing of the ban

order,” he said.

“We are issuing notices to

both the States and they may file

their response by Wednesday. We

will take up the matter on Thurs-

day,” the bench said.– PTI

Calcutta HC orders
cancellation of
thousands of

primary teachers’
jobs in Bengal

KOLKATA, May 12: The

Calcutta High Court today or-

dered cancellation of jobs of a

large number of non-trained

primary teachers, which may

amount to above 30,000, in

West Bengal government-

sponsored and -aided schools,

holding that due procedure

was not followed in the re-

cruitment process.

The court, however, direct-

ed that these teachers can con-

tinue to work for the next four

months, but will receive the

salary of para teachers.

Justice Abhijit Gangopad-

hyay directed that these pri-

mary teachers will not be able

to work as regular teachers as

the due procedure was not fol-

lowed in the appointments.

Petitioners, who were job as-

pirants, had moved the High

Court claiming irregularities in

the recruitment process for

around 42,500 primary teachers.

The court found that im-

proper methods were adopt-

ed to recruit a large number

of them, who are also un-

trained, in the said process for

primary teachers in 2016 on

the basis of the Teachers Eli-

gibility Test (TET) of 2014.

The court also directed that

fresh recruitment from the

2014 TET candidates has to

start within three months.

West Bengal Board of Prima-

ry Education President Goutam

Paul, claiming that there were

no irregularities in the recruit-

ment process, said they will take

legal steps after receiving a copy

of the order. – PTI

NEW DELHI, May 12: The

Supreme Court today directed

the Centre and the State gov-

ernments to undertake a time-

bound exercise to verify wheth-

er sexual harassment commit-

tees have been constituted in all

ministries and the departments.

The top court said there are

serious lapses in the enforce-

ment of the 2013 Prevention of

Sexual Harassment (PoSH) Act.

A bench of Justices AS Bopan-

na and Hima Kohli said an im-

properly constituted sexual har-

assment panel would be an im-

pediment in conducting an in-

quiry at the workplace, as envis-

aged under the statute and the

rules. The apex court said it will

be equally counterproductive to

have an ill-prepared committee

conduct a half-baked inquiry that

can lead to serious consequenc-

es like imposition of major pen-

alties on a delinquent employee.

“The Union of India, all State

governments and Union Ter-

ritories are directed to under-

take a time-bound exercise to

verify as to whether all the

concerned ministries, depart-

ments, government organisa-

tions, authorities, public sec-

tor undertakings, institutions,

bodies, etc., have constituted

ICCs/LCs/ICs, as the case may

be and that the composition of

the said committees are strict-

ly in terms of the provisions of

the PoSH Act,” the bench said.

“It shall be ensured that

necessary information regard-

ing the constitution and com-

position of the committees,

details of the e-mail IDs and

contact numbers of the desig-

nated persons, the procedure

prescribed for submitting an

online complaint, as also the

relevant rules, regulations and

internal policies are made read-

ily available on the website of

the concerned authority/func-

tionary/organisation/institu-

tion/body, as the case may be,”

the bench said, adding, the in-

formation furnished shall also

be updated from time to time.

The top court’s direction

came while hearing a plea filed

by Aureliano Fernandes, a

former head of department at

Goa University, challenging an

order of the Bombay High

Court regarding allegations of

sexual harassment against him.

The High Court had dis-

missed his plea against an order

of the Executive Council of Goa

University (Disciplinary Author-

ity) which dismissed him from

services and disqualified him

from  future employment.

The top court set aside the

High Court order noting pro-

cedural lapses in inquiry and

violation of principles of natu-

ral justice. Issuing a slew of di-

rections, the top court said sim-

ilar exercise shall be undertaken

by all the statutory bodies of pro-

fessionals at the apex level and

the State level (including those

regulating doctors, lawyers, ar-

chitects, chartered accountants,

cost accountants, engineers,

bankers, other professionals), by

universities, colleges, training

centres and educational institu-

tions and by government and

private hospitals/nursing homes.

“Immediate and effective steps

shall be taken by the authorities/

managements/employers to fa-

miliarise members of the ICCs

(internal complaint committees)/

LCs (local committees)/ICs (in-

ternal committees) with their

duties and the manner in which

an inquiry ought to be conduct-

ed on receiving a complaint of

sexual harassment at the work-

place, from the point when the

complaint is received, till the

inquiry is finally concluded and

the report submitted,” the

bench said. – PTI


